TECH RESEARCH: CONSIDERATIONS

ITEMS TO CONSIDER MEETS THE CRITERIA2 COMMENTS COMPANY OVERVIEW MEETS THE CRITERIA2 [SIVIVINI
- Automated sourcing / Sourcing efficiency - Experience with RPO's

Is the company financial stable? (Is it a start-up company? Is the company likely

- Track user performance " to be acquired?)

- Chat technology ATS SPECIFIC MEETS THE CRITERIAZ COMMENTS
- Attificial intelligence feature - Multi-tenancy environment

- Ability to brand as clients - Ability to customize (add fields, example: Can we add a field to track billability?)

- Ability to do social monitoring - Can track recruiting workflow statuses?

- Ability to use targeted messaging - Candidate experience (is there a way a candidate can log in and update profile?)

Career pages (ability to have our own and also spin off career pages for our
clients, think O&M)

Automatically updating CN information based on social profiles and/or other
available information

- Ability to facilitate assessments -

- Is there an interview scheduling component? -

- Is there a video interviewing component? - 1 click profile uploading
- Ability to survey
- Reporting capabilities?

Ability to translate data to data warchouse (API or
automated file transfer capabilities)

. . Would you recommend this technology be considered by WilsonHCG or a client's
Support options (Ex. What level of support is organization?

- included? Does it cost more for more premium
support? SLAs for resolving issues?

- Security features

- Integration with other technologies Which ones?

Additional Feedback




